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CITY COUN( seems to be overly

cautious In its to a solution
of the Firemen's Fund problem
The facts have

led and docu-
sound.

must be made actuarially sound. It is as
simple as that.

Several. workable alternatives have been
‘suggested.

One is to scale down the benefits so that
the fund is actuarially sound at the present
Tate of contributions.

A second is to leave the benefits undis-
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TO JUGGLE THIS HOT POTATO

A third is to abolish the special fund,
and put the firemén under the regular
retirement system for all city employees.

All of these would work, and there are
variations of each that could be developed.
But for some strange reason our Cily
Councils and legislative delegations have
always been highly sensitive to the
political influence of the .firemen, an influ-
ence we believe to be more imaginary than
real. And with a City primary coming up
next Spring, the present Councilmen appear
fearful of doing or saying anything that
might upset the firemen.

Every taxpayer in Charlotte has a stake
in the fund. If the thing approaches bank-
ruptcy at some time in the future, the tax-
payers will be called on to bale it out. If
precedents are established for firemen that
must eventually be duplicated for all city
employees, the taxpayers will have to foot

the bill again.

Wo favor a sound retirement system for
all public employees, But it ought to be
sound. And if it's not sound, it ought ta be
made sound now, without further delay.

Tt was nmot an easy task to create the
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been getting up various
private investment abroad might be
and public (taxpayer) investment
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operation is a modest program
investors overseas
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It took more tham work; it
took persuasion and education. But the job
was done in a few months, and the meas-
ure of its excellence may be found in the
resounding success of the appeal.

‘Care To Join In A No;purhsan Statement?’

< {
Success On State, Local Levels

Anti-Discrimination Laws

BY MORROE BERGER
In The New York Herald Tribune
LTHOUGH it did not raise as much election cam-
gn dust as was expected, the issue of a Fed-
eral compulsory fair employment practice (F. E. P.)
law did come in for a share of the debate, Becauso
ook a

To name some of the people
for this great community movement is to
neglect others who also had important roles.
But certainly Charles M. Lowe, general
chairman, H. H. Everett, president of United
Community Services, John Watlington and
Stowe Moody, who had such a big hand in
bringing the agencies into the organization,
merit some special mention.

But credit and praise should be spread
much wjder than that. It should be spread
over the’ whole community. In accepting
United Appeal so enthusiastically, the people
of Charlotte and Mecklenburg have pre-
pared the ground for an even more inclusive
campaign in (953

“lbmmlhtln&hm to be

aid. t might as
nntryu-umuu t this way,

on the investment paying
oﬂlll th!.l:lohenwuﬂnlhbmim
in aid year after year.
We'mdcrlllhllnlvermlthlmnb(
found in an extension of the services of the
World Bank, or establishment of an interna-
tional banking institution similar to it. The
World Bank, a 51-member U. N. acency, has
one feature which sets it apart from most
international undertakings—it makes money.
It makes loans to less-developed countries
for such things as power generation and dis-
tribution, irrigation, flood control, transpor-
tation, communications, improved cultivation
and crop storage. But it is limited in the
amount which it can lend, and can’t make
equity investments, which are necessary il
the private investment is to expand ané
flourish.

It does mo good to sit back and moan
because U. S. investment gets appropriated.
Many lucrative potential investments await
the entrepreneur, and the World Bank is
creating, within its limited ability. a climate

favorable to private investment. Any moves |

toward “establishment of freely . convertible
currency and banking facilities

er le “position, the disagreeme
sharp nor acrimonious but, nv.hu-. tended to revolve
sround the question of whether the compul
state laws are workable successful. An
ination of the work of the agencies administering
E. P. laws reveals clearly that they have been
lu!venlul in reducing employment discrimination.
1t is not entirely clear, however) just what sig-
ince this fact has regarding the, need for or
ity of a Federal compulsory law. Suppose,
for example, every one agreed that ‘the compul-
or enforceable F. E. P. ll'l in seven states
(Connecticut, Massachusetts, New Jersey, New
York, Oregon, Rhode Island lnd Wuhln:lmn lrt
highly successful and their operation is welcor
by workers, business men and the public alike. Thln
those who oppose + Federal F. E. P. law can argue
that there is need for it. since the states can
obviously db lhe job. But those who favor Federal
legislation can argue that the success of the state

men!
‘"mr‘ed that Federal, not only state, action is

requi

tends to have an effect merely by its enactment.
All seven states and the two cities offer many
examples of a progressively non-discriminatory em-
ployment pattern. In skilled jobs, in certain firms,
and in several industries and types of enterprises
(banking, public utilities, etc.) previous discrim-
inatory practices have been altered. An insurance
company ating in New York had no Negro wom-
en in clerical jobs before the enactment of the
Ives-Quinn law in 1945. In six years of the law's

m,,._""” f exmam this nm has employed more than 350

gro women in such jobs, according to the New
Vo siats Commiggton Azatnst: Diskriaiaation

The states and municipalities with noneforce-
able F. E. P. laws, however, do not have such rec-
ords of success in eliminating employment discrim-
ination. They engage mainly in conciliation and
educational efforts, which are less efficacious than

similar efforts backed by the possibility of enforce-
ment.

Conciliation Works

agencies have handled about 5200 cases of

The great majority of the complaints, 79 per
cent, have been lodged against m&l.unn as lll'l‘d
violators of the law. Several of agencies hav

. however, that

found a s mmblmmmmmummnn
reveals agencies,
helped to evade the law. Some

Suppose, i

vhe state laws to be i a

ose who uppose a Federal law can lnue
lhﬂl[lmpullo . E. P. law can't

Northern industrial mu s Federal compulsory

law eertainly won't work. But who favor

8 Federal law can argue that the failure of state

bor

unides, (6w have discriminated by excluding Ne-

groes from membership or by admitting them but
with limited privileges or inferior status.

About three{ourths of the complaints charge

the basis of race or color, that

legislation to reduc
simply points to lhe need for a Federal law to
do the job.

Many Local Laws
WITH this caveat a5 to implications, we can re-
view the record of state laws and municipal
inances seeking to reduce employment discrim-
ination. Today, 11 states and at least 25 munici-
palities in nine states have some form "
legislation covering about a third of the nation’s
total population, mn an eumh of the non-whites
and more than two-thirds of Jews. The seven
states mentioned lbv'! have mlmlbk laws which
empower special agencies to receive and pass upon
complaints of discrimination, and to seek to elim-
inate discrimination by informal conciliation or by
an order enforceable in the courts.

Most of the municipal F. E. P. ordinances
cover both public and private employlml and
maal the administrative agency enforcemen

. In this evaluation. we shall consider only lbe
men states with enforceable F. E. P. laws, and
the results in Minneapolis and Philadelphia, two

ies  with* laws in operation long

T'O_hhn_tlnrlmb‘l

A emansting from the University of Ten-
messee on the same day, show how far those
who seek to “clean up” intercollegiate ath-

80 Uncle doesn't pirk up all

fresh approach by the new Administration
may be helpful.

0 STANDARDS

sionals. The professionals do mot go after

‘which permits a col-

enough to permit some judgment.

Examination o( the recards of
that administer these F. E. P. laws IM'I
have succeeded in reducing employment diserim-
ination. It is difficull. however. to get at a pre-
cise measurement of the extent to which thy have
been successful. The simplest and mast obvious
fact is that in these seven states and t-n cities,
in nearly 2800 individual cases up to this year

rd'm of discrimination was found and elim-
inated.

lm
they

This figure, however, not measure the
extent of the effect of lbﬂe F. E P. laws. Fre-
Quently a case that appears in the statistics as only
one out of the 2800 may extend to hundreds or

{ employees, and may even lead to
considerable redugtion of discrimination in a whole
industry or type of workgBesides. an F. E. P, law

Drew Pearson’s
Merry-Go-Round

WASHINGTON

is, lplnﬂ Nem Discrimination on

As to the exact nature of the discriminatory
acts llleled, five of the llencln make public some
informa The most t charge is refusal
1o hire, muu Tor about Balf of the cases; dis-

Job is the nmext largest category

in the
P P. legislation is usually mlﬂﬂned pri-
mnly by discrimination on the part of pby

the
employers, then, reacted to
E P. laws?

Invariably, employers’ groups opposed ihe en-
actment of a compulsory F. E. P. law, but their
attitude has softened as the laws have been
effect. The agencies have moved cautiously in
administering the laws, and their approach has con-
vinced many employers that the laws are not m-
|!nded nllply to hlnn lhtm and to restrict thewr

esses and that,
m h'l ben:ﬁl mlunn by enlarging the labor

lt appears, from this review, that compulsory
P EP h'lm'.:llumlndeﬂll‘lh'!
w

plaints.
these state and muniup-l 8
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Tour Of Palomar Observatory

Restores One's

Perspective .

Sy MARQUIS CHILDS

PALOMAR MOUNTAIN
of occupational dis-

 of the occupational diseases
of those of us who write about

the emotional es. vm
ess, induced by prolonged and ex-
treme cynicism, can cause the vic-
tim to look with a jaundiged and
distrustful eye on the whole human
race.

There is nothing like pol.mcll
more

pilgrimmage up Palomar
Mountain is an antidote. It is for
a¥ew hours at least getting out
of this world just as far as ks
has been able to project his
And by the standards of onrl-me
pllnel um is quite a long way off
light years, or roughly,

t pm it down in cipers, 6,000,000,-
,000,000,000,000 miles away. No
one will argue about a few hundred
;lnilliu miles more or less on that

igure.
To get to Palomar Mountain

lﬂl‘ coast
ing neon brightness of the vast new
life that has sprung up here. Turn-
ing inland from Dcuntlde you go
through lemon and orange and avo-
cado country until the hills become
steeper and then yousstart to wind
up to the mile-high top of Palomar.
In the.clear thin air the great
silvered Aom of the observatory
looks projection of
the mmh.ln It gives off the light
from the snow and the
sense stillness and remoteness
is mell as ln make that furious life

and far more frenetic planet. |
The work at the observatary be-
gins when darkness has set in.

rs expert and
dehnle care to pind and polish
and install, is trained on the
farthest frontier of the universe.
With machinery more precise than
the finest watch the 530-ton tele-

scope is kept fixed on the area in
space to be pl

On every nllhl that is not cloudy
this intensive mlwhll of the skies
goes forward. The mirror catches
light that has been n-uﬂh( m a
billion years and,
a photographic phle. it l:'l ln

+ more than can be seen

eye applied to the telescope.

"t u";mn dark in the dome and
cold as it is outside, since the giant
mirror is extraordinarily sensitive
to the slightest change in tempera-
ture or light. On the master con-

trol board are two clocks with II-
Juminated dials, one recording sta
time and the other Pacific llme
Here are the push buttons that
comnl the movements of the tele-

scope. High up at other control
points are astronomers guldlni
operations of the two great
eras.

After four or five days lb!y take
their plates down to Pasadena and
another shift of astronomers comes
up to Palomar. At Pasadena in the
astrophysical laboratery of Cal
Tech the work of analysis begins

For four years the Palomar tele.
scope has been Tn_use. It extended
the frontier from 500,000,000 light
years, which was the range of the
Mount Wilson telescope, 10 a bil-
lion light years. What have the as-

tronomers been finding? In this
first four years they have found
that man’s knowledge is still piti-
fully small in relation to the infin.
ity of space; millions of new whole
systems — not just planets — like
our Milky Way have come into the
astronomer’s ken. And in all this
infinity no element has been f
that is not iound on the earth.

So man on his little fly speck at
one far corner looks pretty puny.
The words of the prophet luhh
vith his magnificent scorn for the
littleness of man sound like an
ec"o from the Palomar mountain-
top.

YeLllyoulmknhuouur
way, there is in the very act of
rushing back these farthest fron-
tiers an amazing kind of cqurage.

ind just how lnlullory are lha
of the moment down be-

low.

Norfolk Reminds You Of War
--And Its False Prosperity

_ By ROBERT C. RUARK

N!WPOR T NEWS, Va,

LOOmG out the window of the

hotel at the broad sweep of
Hampton * Roads, studded with
ships, and belrlnl the roar of the
shipyards, watching the uniforms
around the airport — it
takes away some years from the
watcher. 1 have seen all this be-
fore, in an older war.

There is probably more mili-
tary activity in this area, where
the Chesapeake meets the Atlantic,
than anyplace else in the land. Just
around the Norfolk-Newport News-
Little Creek confines are enough
soldier and sailor suits to have won
the Korean war if we let go the
muscle.

In : few square miles vre have
the tremendous- shipbuildin;
tial m-l made us great in uu last
one, capable of turning out big
liners and smaller, more utilitar.

naval air station. the amphibious
base. the Army field forces at P\.
Monroe. the transportation center
at Ft. Eustis, and the Langley Air
Force base. All with men to match.
You have to come to a place like
the Norfolk area to be reminded
that for 30 months we have been
at war, -nd that very few people
around t United States are con-
scious d it. Right in this sentence
comes a mournful Nul on an uu‘l
going ship's toot —
uld also, Aomnlmu, the Ilvpieﬂ

P16 BUsNESS

The streets of the cities around
Hampton Roads are jammed with
uniforms. It makes you stop and
brood about war as an industry,
an industry that has kept this coun-
try overprosperous,

and also over- '

iy
Inflated, for the lnt dozen years.
The prospefity nl:n. The
Jumping land prlcu are fine. The
activity is healthy. But the clinker
is that it is predicated solely on
preparation to fight, and a mull.
fight that we have been
waging lrnmu-ly for the past two
years and more,
POOR PAYD??
1 admire but I a little
melancholy b::?ul it nmum” es.
ly vhn it is based on one
thing — eventual payoff of
combat, 'hk‘ll is the bﬂlt part of
the boom-and-bust. This area Jooks
tommtﬂyllhhondhurly
1942. It looks like my home town
lonbd 1 very vaguely remem-
ber it h the last days of World War

lt would be wonderful In a life-
time if you couldusee one more
huge burst of prospegity that wasn't
founded number of troops
passing through, or being trained,
or heavy industry for war chained

It is fine we have the preparing,
and the full employment, Mﬁ‘i
fashioning of the tools we need.
Buthm’!lmlnme-touhm
fase. xh‘::-eennu place be.
ore, including the victory arch.
For World War L

General Clay Seen As lke's Kingmaker

paign managers toid this column: “Dulles is now much
Dewey.”

“I ha #
closer to Taft than et TEht over 2 lot of problems,

QOME of the commentators covering Tke may not reslize ied, “but 1 just haven't got around to that m

; for
plained that after the player had starred who have to drop out of school for & year  \N 4 bt thes hor iy Yo o v
a5 a freshman in 1048 it had been planned for one resson or amother. If the ule were  scound he Priskientelect. For the man who hod the bie. Clay’s Prediction M his point E4 Follard. veterss White House cor
o “hold him out” in 1940 (presumably be- limited to such cases it would be a good, gest voice in selecting Ike's Cabinet was not Governor T the Sea Island meeting of industrialists, General m’“’"‘ porliy Vashington Post, which is pro-Eisen-
“cause he was not needed that year) in order rule. It is met so limited and appears to be  Dewey nor Senator Taft, but the former American com- Clay spoke little officially, mingled much with business “Haven't you held conf ’
to make him eligible in 1952. It is mow sbused much more frequently than it is used ~ ander of Berlin—Gen. Luc i Takisk the rosirum for ome olftherecord, eight made + statement with the ey, in Paris where you
reported that he “slipped into” ome legi Iy. While Ike was puzling over his future b ute talk, Clay eaw y tions were to be ling that no ques-
In 149 without fhe knowledge of his Soisaiing. some vollogss Hnguti Gn.. Clay wox stinior o seotNg o€ Mte T e ok B e Bontonss, i | o Eisenhower said he couldn
would appear Tieve it is the General's M(nlﬂdmlm@ f Y 't remember any such con-
0 be 2 most difficult f ing will continue at the present high rate for at least an- Folliard went on to recall
otber year.” press conferences of this ”
‘The other item concerned of this nature at Paris during the war,
He explained that the money was alresdy commi but Eisenhower céuniered that Lord Tedder of the Britis

could mot hmmﬂm.hmmtm
tions would be “lessefied,” permitting “some
1ax cuts not too far away.” exchange of
He warned that the years ahead would be serious, but
better years for business.

ii
i
i

: ports that be was hesded for Duke and Finally, Jim Hagerty interrup e S,
: Ike's Press Conferences conversation return o 3 e .
North Carolina, be went to Tennessee. E . - purely social bs
question of whether Eisenhower will continue the Note— Merriman Smith's question was prompted by con-

present s
vertently at Mamie's recent

newsmen were present.
Merriman Smith. who has

of press conferences came up inad-
w.ymu'tamml

13
i
1 i

dents. He was lured covered the White House adopt a system of written questions

escorted to Tensessee for years, inquired of the General: “May I ask an umsocial to it, il e -
Both of these practices PRI mm.u:';.?a'.:'-"“"‘ in Paris all last
IS . by . "Are you going fo bold regular press onferencest™  ing the latter part of the campuigy " CoicreRces dur:



